id

,——-\ rern WORK HEALTH AND SAFETY

—\Ne a\ CoY ADOPTED VERSION NO 62

POLICY

peg©”
COUNCIL MEETING MIN NO REVIEW DATE AUGUST 2027

_—

DATE: 16/08/2023 MIN 189/23 FILE NUMBER A0100021 / WHS105

Mid-Western Regional Council (Council) is committed to providing a safe and healthy work environment for all workers
and others in the workplace, so far as reasonably practicable. This is achieved with effective consultation between
Management, Workers and other Stakeholders in accordance with the requirements of the Work Health and Safety Act
2011 and Regulations.

To facilitate this, Council has established, implemented and continues to maintain a Work Health and Safety
Management System (WHSMS). The WHSMS forms the foundation of a proactive, systematic and coordinated
approach to the management of health and safety risks arising out of Councils undertakings. The WHSMS embraces the
risk management principles prescribed in AS ISO 31000:2018 and provides for fair and effective workplace health and
safety consultation, cooperation and issue resolution.

Everyone within the workplace including Contractors has a work health and safety responsibility, and Council's WHSMS
aims to provide a framework to support everyone in continually upholding these responsibilities.

Aims of the Work Health and Safety Management System

Provision and maintenance of a safe work environment

Provision and maintenance of safe plant and structures

Provision and maintenance of safe systems of work

To continually monitor, identify and eliminate or reduce hazards and risks to health and safety
Safe use, handling and storage of substances, structures and plant

Provision and maintenance of adequate facilities for the welfare of workers

Provision of adequate information, training and supervision for its workers

Provision of health and wellbeing programs, activities and monitoring for its workers

WHS Obijectives

o Identification and management of work health and safety risks and compliance with the Work Health and Safety
Act 2011 and Regulations;

e Maintaining effective communication with our Workers, Contractors, Visitors and other Stakeholders to ensure
that safe work practices are undertaken in the workplace;

o Empowering individuals to adopt the highest standards of workplace health and safety practices to protect
themselves and others in the workplace;

e Monitoring, reviewing, reporting and continuous improvement of the WHSMS

WHS Responsibilities

SENIOR MANAGEMENT: The General Manager, Directors and those involved in strategic decision making must
exercise due diligence in ensuring that Mid-Western Regional Council complies with the duties of a “PCBU” defined in
Section 19 of the Work Health and Safety Act 2011.

WORKERS: Workers have a duty to take reasonable care of themselves and others at the workplace. A worker includes
a person who carries out work in any capacity for Council, including work as an employee, a contractor, subcontractor,
outworker, volunteer, apprentice or trainee and work experience students.

VISITORS: Visitors to Council’s workplaces have a duty to take reasonable care of themselves and others at the
workplace and cooperate with any reasonable instruction given by an employee of Mid-Western Regional Council.
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